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JOB DESCRIPTION

TEMPORARY CONSULTANT PSYCHIATRIST

· with a Special Interest in Liaison Psychiatry
39 hrs – TUH
Reference No: M21/073
Tallaght University Hospital (TUH) provides national and tertiary services to patients from all over the island of Ireland. The Hospital is the national centre for treatment of pelvic/acetabular fractures, a regional centre for Urology and the second largest site in the country for Renal Dialysis.

The ethos for the Hospital is ‘People Caring for People to Live Better Lives’, it does this with a team of over 3,000 staff representing over 40 nationalities from around the world. A public voluntary Hospital, it is a busy teaching hospital affiliated with Trinity College Dublin, treating over 1,000 patients a day with over 50k ED attendances a year and in excess of 250k outpatient visits a year.

The management and staff of the Hospital have a shared vision of working towards a sustainable, modern healing environment and delivering this vision across a growing campus in the Tallaght community – a hospital without walls.  Great inroads in delivering this vision have been achieved in recent years with the move of the busy Endocrinology and Neurology outpatient clinics offsite and into the community. This means over 10,000 of our patients can attend their medical appointments without having to attend the Hospital. The Hospital has also introduced robotic assisted surgeries pushing the boundaries of the provision of healthcare to our patients

The Hospital is known nationally over the last 20 years as a pioneer of Day Case and Short Stay surgery. In response to rapidly escalating day surgery waiting lists, an innovative off-site day case surgery unit has been opened. This will see the transfer of 80% of adult surgical day cases to a new modern facility – the Reeves Day Surgery Centre which is just across the road from the Main Hospital gate. The Centre is made up of four operating theatres with 11 bays for primary recovery and 14 bays for secondary/step down recovery.

Medical innovation promises new ways to prevent, diagnose and monitor health problems, as well as development of new medications and devices to manage and cure diseases. The Hospital believes medical innovation will also help in increasing knowledge and changing existing processes to better serve changing needs and expectations of patient and staff. Technological innovations, the challenge of environmental changes, the changing demographic patterns we see within our local catchment and other external factors are all shaping the way healthcare will be delivered in the future.

TUH is well placed to respond to these challenges and are always looking at things from a different perspective  The Hospital’s immediate catchment area’s unique demographic profile has the greatest impact on hospital services and provides a unique opportunity for staff to develop new services and care pathways for patients. Innovation is encouraged at every level throughout the organisation and is evident in the Annual Reports published each year.

None of the Hospital’s vision or ethos can be delivered without the right people. A skilled, satisfied and motivated workforce is a pre requisite to high quality care. The Hospital focusses on its CARE values and the people strategy ensures a meaningful and safe work culture and an environment where staff are engaged, feel valued and are emotionally connected. Each and every member of staff in TUH contributes to the delivery of safe and professional care to our patients. The HR Department ensure that staff are supported to develop their professional knowledge, skills and competencies during their career at TUH.

Every member of the Team is valued so TUH embraces the importance of Health & Wellbeing for our employees. The Hospital offers a range of benefits including an onsite crèche, onsite parking, onsite outdoor gym, an on-site Learning & Development facility including a Library & research facilities for example.

ELIGIBILITY REQUIREMENTS
1) Professional Qualifications and/or experience

Registration as a specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the specialty of Psychiatry

and 

one year documented postgraduate evidence of training and/or experience assuring competence in the area Liaison Psychiatry.

2) Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.  Appointment to this post is subject to receipt of satisfactory Occupational Health clearance.  

National policy as detailed in the document “The Prevention of Transmission of Blood-Borne Diseases in the Health-Care Setting” dictates that all health care staff involved in exposure-prone procedures (EPP) should be screened for markers of infectivity of Hepatitis B and C.  Agreement has been reached between the Health Service Executive and the Medical Unions where all medical staff must be compliant on or before 1 April 2009.

3) Character
Each candidate for and any person holding the office must be of good character.  Appointment to this post is subject to receipt of satisfactory references.

4) Age

Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation Miscellaneous Provisions) Act, 2004).  A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms in the office occurs.

5) An Garda Síochána (Garda) / Police Clearance:

Arrangements have been introduced, on a national level, for the provision of Garda clearance in respect of candidates for employment in areas of the Health Service where it is envisaged that potential employees would have substantial access to children or vulnerable individuals.  Where candidates are appointed and have worked outside of jurisdiction, current Police clearance is required.

PARTICULARS OF OFFICE

1. This is a Temporary post, 39hrs TUH, on a Type A Contract. 

2.
Remuneration:

Remuneration is in accordance with the salary scale for the specified Type Contract as approved by the Department of Health & Children

3.
Duties:

The successful candidate will perform such duties as are outlined in the attached accountability statement.

4.
Superannuation / Pension Arrangements and Retirement Age:

There are three superannuation schemes currently in operation for staff in the Adelaide & Meath Hospital, Dublin Incorporating the National Children’s Hospital:

(1) 
Voluntary Hospital Superannuation Scheme (Non-New Entrant)

(2) 
Voluntary Hospital Superannuation Scheme (New Entrant)

(3) 
Single Public Service Pension Scheme

Please read carefully the summary of the criteria for the three superannuation schemes below. This will assist you in identifying which scheme membership is applicable to your employment circumstances.

(1)
If you have been continually employed in the public service prior to the 1st April 2004 and

           you have not had a break in service of more than 26 weeks, you will be included in the

Voluntary Hospital Superannuation Scheme (Non-New Entrant) with a Minimum

Retirement Age of 60 and a Maximum Retirement Age of 65.

(2)
If you have been continually employed in the public service post the 1st April 2004 

and you have not had a break in service of more than 26 weeks, you will be included in

the Voluntary Hospital Superannuation Scheme (New Entrant) with a Minimum

Retirement Age of 65. There is no Maximum Retirement Age.

(3)
If you have commenced employment in the public service as a new entrant or you are a

former public servant, returning to the public service after a break of more than 26 weeks, you will be included in the Single Public Service Pension Scheme effective from the 1st January 2013 with a minimum retirement age of 66 (rising to 67 and 68 in line with state pension changes).  The maximum retirement age under this scheme will be age 70

5.
Pay Related Social Insurance (PRSI):

Please note that the Class A rate of PRSI contributions will apply to persons appointed to pensionable health service officer posts on or after 6th April 1995 unless:

(a) any such persons is immediately prior to appointment servicing elsewhere in the public sector in a position in respect of which she/he is paying Class B, C or D rate of PRSI contribution, or 

(b) any such person is serving with an agency to which the Local Government Superannuation Code, the Voluntary Hospitals Superannuation Scheme or in the case of Medical Officer posts the Nominated Health Agencies Superannuation Scheme applies on the 5th April 1995 and is paying a full PRSI (Class A) on that date and without a break in employment is subsequently appointed to a pensionable health service officer post.

6.
Probation:

Appointment is dependent upon the satisfactory completion of a probationary period

7.
Leave, Holidays and Rest days:

a) All leave or planned absences, other than those described under (e) and (f), must have prior approval from the Clinical Director or in his/her absence the Chief Executive Officer.

b) Leave and absences from work will normally be planned and scheduled in advance in conjunction with the Clinical Director or in his/her absence the Chief Executive Officer.  Leave will be approved by the Clinical Director / line manager or in his/her absence the Chief Executive Officer in line with agreed rota and service requirements and notice is required in accordance with the Employer’s policy. 

c) Annual Leave: The Consultant’s annual leave entitlement is 30 working days per annum (pro-rata) and as determined by the Organisation of Working Time Act 1997. 

d) Public Holidays Entitlement:

Public holidays shall be granted in accordance with the Organisation of Working Time Act 1997 as follows:

i) In respect of each public holiday, an employee’s entitlement is as follows:

(1) a paid day off on the public holiday; or

(2) a paid day off within the month; or

(3) an extra day’s annual leave; or

(4) an extra day’s pay

as the Employer(s) may decide

e) Sick Leave:

The Consultant may be paid under the Sick Pay Scheme for absences due to illness or injury.  Granting of sick pay is subject to a requirement to comply with the Employer’s sick leave policy.  Details of the scheme are set out at Appendix VI of the Consultant Contract 2008. 

f) In addition and unless otherwise addressed by circular the provisions below and those set out at Appendix VIII of the Consultant Contract 2008 shall apply.

The Employer(s) may grant leave with pay for: 

1. continuing education or attendance at clinical meetings of societies appropriate to the Consultant’s specialty of not more than seven days in any one year excluding travel time.

2. attendance at courses, conferences, etc. approved by the Minister for Health and Children and which the Employer(s) is satisfied are relevant to the work on which the Consultant is engaged. 

3. World Health Organisation or Council of Europe Fellowships. 

g) Rest Days

Consultants with an on-call liability shall have an entitlement to avail of compensatory rest day / on the following basis:

(1) 1 : 1 on-call roster entitles the Consultant to 5 days in lieu per 4 week period;

(2) 1 : 2 on-call roster entitles the Consultant to 3 days in lieu per 4 week period;

h)
Other Human Resources’ Policies

All other generally applicable human resource policies, e.g., Flexible Working, Trust in Care, Dignity at Work, etc. shall apply to the Consultant.

8.
Medical Council Registration:

The appointee shall at all times, while continuing to hold office, continue to be fully registered in the General Register of Medical Practitioners maintained by the Medical Council in Ireland, in Rheumatology and General Internal Medicine  Documentary evidence of Medical Council Registration is required and must be produced annually to the Medical Administration Department(s) of the Employer(s).

9.
Management:

Acceptance of the medical and administrative structures of the employing authority is necessary.  The appointee shall participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed.

10.
Continuing Medical Education (CME):

The CME allowance is €3,000 per annum (pro-rata).  Submission for payment is by way of completed Application Form, a Guideline Document is available from the HR Medical Division.

11.
Travelling & Subsistence Expenses:

Travelling and subsistence expenses necessarily incurred in the course of a Consultant’s duties shall be met on the basis applicable to persons of appropriate senior status in the public sector. Consultants holding joint appointments or appointments involving a commitment at more than one location will be reimbursed expenses in respect of travel between locations specified in the Clinical Directorate Service Plan and agreed with the Employer(s).

12.
Confidentiality: 

In the course of the Consultant’s employment (s)he may have access to, or hear information concerning the medical or personal affairs of patients and / or staff.  Such records and information are strictly confidential and in whatever format and wherever kept, must be safeguarded.


The Consultant must also abide by the Employer’s policy with respect to confidentiality.

13.
Private Practice:

Subject to the provisions of Section A (20) of the Consultant Contract 2008, the Consultant may engage in privately remunerated professional medical practice as determined by his/her Contract Type as described in Section A (21) of the Consultant Contract 2008.

14.
Clinical Indemnity:

a. The Consultant will be provided with an indemnity against the cost of meeting claims for personal injury arising out of bona fide actions taken in the course of his/her employment. 

b. This indemnity is in addition to the Employer’s(s’) Public Liability / Professional Indemnity / Employer’s(s’) Liability in respect of the Consultant’s non-clinical duties arising under this contract. 

c. Notwithstanding (a) above, the Consultant is strongly advised and encouraged to take out supplementary membership with a defence organisation or insurer of his/her choice, so that (s)he has adequate cover for matters not covered by this indemnity such as representation at disciplinary and fitness to practise hearings or Good Samaritan acts outside of the jurisdiction of the Republic of Ireland.

d. Under the terms of this indemnity the Consultant is required to report to an officer designated by the Employer in such form which may be prescribed, all adverse incidents which might give rise to a claim and to otherwise participate in the Employer’s risk management programme as may be required from time to time. In the event that an adverse incident is first reported by a third party, the Consultant/Head of Department should be notified as soon as practicable.

15.
Medical Ethics:

All Consultants appointed to the Hospital shall abide by the decisions of the Medical Research Ethics Committee of the Hospital.

16.
Conflict of Interest / Ethics in Public Office:

a) Each Consultant should refrain from knowingly engaging in any outside matter that might give rise to a conflict of interest.

b) If in doubt (s)he should consult the relevant Clinical Director or in his/her absence the Chief Executive Officer and subject to a right of appeal, any direction given must be followed. 

The term ‘you’ is used in the remainder of this section to refer to the Consultant.

c) Should you occupy a designated position of employment
 under the Ethics in Public Office Acts 1995 and 2001, you are required, in accordance with Section 18 of the Ethics in Public Office Act 1995, to prepare and furnish an annual statement of any interests which could materially influence you in the performance of your official functions. 

· by Consultants employed by the Health Service Executive to the Chief Executive Officer Health Service Executive;

· by Consultants employed by HSE funded agencies to the Chief Executive of the agency; 

not later than 31st January in the following year.

d) In addition to the annual statement, you must whenever you are performing a function as an employee and you have actual knowledge that you, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  You should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

e) Under the Standards in Public Office Act 2001, you must within nine months of the date of your appointment provide the following documents to the Standards in Public Office Commission at 18 Lower Lesson Street, Dublin 2:

i. A Statutory Declaration, which has been made by you not more than one month before or after the date of your appointment, attesting to compliance with the tax obligations set out in section 25(1) of the Standards in Public Office Act and declaring that nothing in section 25(2) prevents the issue to you of a tax clearance certificate and either
i. a Tax Clearance Certificate issued by the Collector-General not more than 9 months before or after the date of your appointment 

or

ii. an Application Statement issued by the Collector-General not more than 9 months before or after the date of your appointment.

f) Important: You are required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/.

17.
Disciplinary & Grievance Procedures:


There exists Disciplinary and Grievance Procedures as contained in Section A (28) of the Consultant Contract 2008.  

18.
Termination of Office:


If the Consultant wishes to terminate this employment (s)he shall provide the Employer(s) with notice of his/her proposed termination date.  
GENERAL ACCOUNTABILITY
The person chosen will:

· maintain throughout the Hospital awareness of the primacy of the patient in relation to all of the Hospital’s activities.

· demonstrate behaviour consistent with the Values of the Hospital.

· promote open communications throughout the Hospital.

The Consultant’s reporting relationship and accountability for the discharge of his/her contract is to the Chief Executive Officer of the hospital through his/her Clinical Director.

SPECIFIC ACCOUNTABILITY

The person chosen will be required to: -

(a) Act as Temporary Consultant Psychiatrist with SI in Liaison Psychiatry under the Board of the Adelaide & Meath Hospital, Dublin Incorporating the National Children’s Hospital (known as Tallaght University Hospital) complying with the Hospital’s Charter.

(b) Adhere to the Standard Duties and Responsibilities (Section12a – l) as detailed in the Consultant Contract 2008.

(c) Provide such service commitments and specific duties as detailed in the Health Service Executive letter of approval for this post.

(d) Participate in the provision and administration of the existing Liaison Psychiatry services for patients from ED, OPD, day services and inpatient units at the Adelaide & Meath Hospital, Dublin Incorporating the National Children’s Hospital.

(e) Work within the Hospital’s Clinical Directorate structure, and develop new strategies to help work within the new structure and the extended working day.

(f) Participate in the Psychiatry Consultant on-call rota (will be confirmed).

(g) Participate in teaching, including undergraduate and postgraduate teaching and conference commitments of the department and of the Hospital for medical, nursing and other staff.

(h) Maintain a programme of continuing medical education applicable to the responsibilities of the post.

(i) Support clinical audit programmes within Liaison Psychiatry in conjunction with consultant colleagues and in accordance with the Hospital’s clinical governance structure.

(j) Support clinical, laboratory or other research as appropriate to the speciality on a local, regional and national basis.

(k) Together with appropriate colleague(s), have a supportive role in shaping the policy in the Hospital with regard to the management of Liaison Psychiatry services, best practice and accreditation.

(l) Attend and participate in meetings relevant to the post, e.g. appropriate division.

(m) Liaise with relevant senior Medical and Nursing staff in all matters pertaining to the general efficiency of the Hospital. 

(n) Perform such other duties appropriate to his/her office as may be assigned to him/her by the Chief Executive Officer or designated officer, Adelaide & Meath Hospital, Dublin Incorporating the National Children’s Hospital.

NOTE: The extent and speed of change in the delivery of health care is such that adaptability is essential at this level of management. The incumbent will be required to maintain, enhance and develop their professional knowledge, skills and aptitudes necessary to respond to a changing situation. The Hospital is at the developmental stage therefore, the Job Description must be regarded as an outline of the major areas of accountability at the present time, which will be reviewed and assessed on an on-going basis.

General

	Informal enquiries:
	Informal enquiries are welcome from potential candidates; please contact Dr. Paula McKay, Consultant Liaison Psychiatrist, Phone; 01 414 3582 or Email: paula.mckay@tuh.ie or Professor Peter Lavin, Clinical Director, Tel; 01 414 2000 or email peter.lavin@tuh.ie 
Please note:  Any information provided to prospective applicants, applicants or shortlisted candidates by any parties does not form part of the contract, forms no part of the selection process and is only an informal process.

	Expenses:
	The Adelaide & Meath Hospital, Dublin Incorporating the National Children’s Hospital will not be liable for travelling or other expenses incurred by applicants who may be required to attend for interview(s).

	Referees:
	The names and addresses of three referees must be submitted with your application, two of whom should be from recent appointments.  The Hospital may also refer to present and former employers for reference purposes without further notification to the applicant. An applicant having any reservations on this matter should state on cover letter at the time of application

	Reference Number:
	The reference number of the post must be clearly stated on the envelope and cover letter.

	Applications by email:
	Applications are invited, please apply on line at www.tallaghthospital.ie/careers and attach an up-to-date copy of your CV

	Amendments to Curriculum Vitae:
	Amendments / addendums to Curriculum Vita are not accepted once the Shortlisting meeting has taken place.  Addendums are not accepted at Interview.  Shortlisted candidates will be invited at Interview to update the Selection Committee on any changes to Curriculum Vita since submission.

	Degrees /

Diplomas / Certificates:
	All shortlisted candidates are required to bring to Interview original copies of Degrees/ Diplomas / Certificates.

	Personal Data:
	Curriculum Vitae must contain the following information:

	
	Home Address
	Irish address (if available)

	
	Home Telephone Number
	Irish Telephone Number (if available)

	
	Mobile Number
	Irish Mobile Number (if available)

	
	Email address
	Irish Medical Council (IMC) Registration Number (if registered with IMC)

General Medical Council (GMC) Registration Number (if registered with GMC)


Immediate Applications are invited for this post:
To Apply:
Apply on-line at www.tuh.ie/careers  for the post, and upload a current copy of detailed Curriculum Vitae for the post 

· Applications are accepted from candidates via our website, please apply on-line and upload your current CV

· Applications submitted in any other format will not be considered

Please Note: This post will close when a suitable number of qualified candidates have applied.

A copy the Job Description is available: please email; consultant.recruitment@tuh.ie 

“Applications will be considered from candidates who wish to work on a flexible or less than full-time basis”.
#TUHworkingtogether

All candidates should note that, in order to maintain a timely process, the closing date & time for receipt of applications will be strictly adhered to

APPENDIX A

THE  VALUES  OF  OUR  HOSPITAL

Vision 

Our vision is “People Caring for People to Live Better Lives” through 
Excellent health outcomes supported by evidenced based practice 
Positive patient and staff experience in an empowering and caring environment 
A culture of innovation and quality improvement in everything we do 
Mission 

Our mission is to enhance the wellbeing of our community through care and innovation. We strive to 
Deliver high quality care to our patients 
Educate, train, challenge and empower our staff 
Foster a culture of research and innovation
Values 

Our CARE values – for patients, their families, our community and staff are: 
C Collaborate – together and with our academic and care partners 
A Achieve – our goals, positive outcomes and wellbeing 
R Respect – for patients, each other and our environment 
E Equity – for patients and staff
[image: image2][image: image3][image: image4]
� Applicable to those employees in public service whose remuneration is not less than the lowest remuneration for a Deputy Secretary in the Civil Service, i.e. €168,992 as at 14th September 2007.
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