
 

 
 
 

Job description 
 

Post title Clinical Research Worker 

Department Sackler Institute for Translational Neurodevelopment, Department 
of Forensic and Neurodevelopmental Science,AND 
National Autism Unit, South London and Maudsley NHS Trust 

Grade Clinical Research Worker  

 

King's College London reporting lines 

Responsible for n/a 

Responsible to Professor Declan Murphy 

Accountability 
Staff with clinical responsibilities have formal lines of accountability to both King’s College London 
and the NHS Trust(s) with which they hold an honorary contract. This is reflected in both the 
substantive and honorary contracts issued to staff on appointment and it should be noted that the 
honorary NHS contract is essential for the proper performance of the duties of employment with 
King’s College London as is registration with the General Medical Council. In the event that the 
honorary contract or registration is revoked or suspended, continuation of employment with King’s 
College London will be reviewed and may be terminated. 
 
The related nature of the substantive and honorary NHS contracts requires that information 
concerning both academic and clinical duties and regarding individuals is shared between the College 
and related Trust(s). Such information will include matters of performance, conduct and health. 
Clinical staff are required to be appraised jointly by King’s College London and NHS managers and 
also to comply with the policies and procedures of the College and NHS necessary to proper 
performance of duties. 

 

NHS reporting lines 

Responsible for n/a 

Responsible to Immediate direction: Drs Mike Craig and Quinton Deeley, 
consultants on the National Autism Unit; overall direction: Dr Dene 
Robertson, Lead for Neurodevelopmental Services.  

Job plan 
Clinical staff have a formal job plan of fixed commitments which will be reviewed on an annual basis 
with their academic and clinical line managers as set out above or as agreed through joint appraisal 
mechanisms. 

 



Role purpose 

This post is a joint post between the Royal College of Surgeons in Ireland (Dublin) and the Sackler 
Institute for Translational Neurodevelopment (Institute of Psychiatry,London).  When working in the 
former the post holder will work under the direction of Prof Kieran Murphy, and when at the IOP the 
post holder will work under the overall direction of the Director of the Sackler Institute and Head of 
the Dept of Forensic and Neurodevelopmental Science, Prof Declan Murphy. Clinical direction will be 
from the consultants on the National Autism Unit. 
 
There are two main aspects to the UK arm of the post: 
 

1. The successful candidate(s) will play a key role in an integrated clinical and research follow up 
service for autism spectrum disorders and other neurodevelopmental disorders where relevant 
(e.g. infants at increased genetic risk for psychiatric disorder, or people already diagnosed with 
ADHD, early onset psychosis, or specific genetic abnormalities). New and repurposed 
pharmacological approaches to the treatment of autism and commonly co-occurring 
conditions will also be investigated. In addition, novel MRI techniques to predict treatment 
response will be a focus. 
 

2. The successful candidate will provide a high-level evidence based clinical service in the 
assessment and management of people with autism spectrum disorder  as part of the National 
Autism Unit team; 

 
Working closely with the Lead Investigators in SLAM, IOP and internationally, the successful 
candidate(s) will ensure the successful conduct and completion of the research programme. He/she 
will take informed consent, contribute to the collection and analysis of clinical outcome data. He/she 
will play a key role in patient management during their clinical session. The main clinical outcomes 
are clinical improvement, service use and global function.  
 

He/she will also work closely with other research staff in the project and foster effective collaborative 
working relationships. Training will be available in outcome and other measures as appropriate. 
 

The successful candidate will also be encouraged to develop their own research interests, which could 
form the basis for an MPhil/MD/PhD (depending on the candidate). 
 

The post would be ideal for a clinician with an interest in clinical research. In addition the highly 
clinical nature of this post will provide excellent clinical as well as research training. 
 
The Sackler Institute of Translational Neurodevelopment. 
This world-leading institute was established through a very significant donation by the Mortimer D 
Sackler Foundation; and it is based within the Department of Forensic and Neurodevelopmental 
Neurosciences at the Institute of Psychiatry (London).  The Director is Professor Declan Murphy and 
he is supported by a Scientific Steering Committee  that, together, is pioneering research that can be 
rapidly ‘translated’ from the ‘bench to the bedside’.  The current research portfolio includes Stem 
Cells (Prof Jack Price), neuronal development and physiology (Prof Juan Burrone and Dr Laura 
Andrea), infant brain development (Prof D Edwards), epilepsy and developmental neurology (Profs  
Deb Pal and Paul Gringras), child psychiatry (Prof Emily Simonoff), and developmental cognitive 
neuroscience (Prof Francesca Happe).  This group, together, hold substantial grants.  For instance 
they have recently been awarded funding to lead EU networks in autism (Murphy), conduct disorder 
and psychopathy (Murphy), ADHD and impulsivity (Murphy), Stem cell technology (Price), Brain 
Connectomics (Edwards), and neurogenetics (Murphy, Loth, and Bougeron (Paris)). They also run a 
large number of seminars and training workshops that the successful candidate will be able to attend 
– ranging from statistics and research methods through to mental health and ethics. 
 
National Autism Unit (NAU) 
The successful candidate will provide clinical care to patients in the National Autism Unit under the 
direction of Dr Mike Craig (Clinical Lead) and Dr Quinton Deeley. This role requires the candidate to 
work effectively within the multi-disciplinary team that includes other medical doctors, nurses and 



other staff. Respect of the input of all team members, and clear communication with clinical and 
other staff is required. 
 
The National Autism Unit comprises a 15-bedded ward and an outpatient and outreach service. It is 
part of a suite of inpatient and outpatient services for people with neurodevelopmental disorders. The 
Unit is a tertiary referral centre, specialising in expert, evidence-based treatment for people with 
autism spectrum disorders who often have multiple mental health comorbidities and challenging 
behaviour. The unit’s aim is to enhance a patient’s quality of life through rehabilitation and recovery, 
and reduce the risk of readmission or expensive long-term care costs. The unit recently received an 
‘outstanding’ rating from the Care Quality Commission.  

The doctors, nurses, pharmacists, and occupational therapists, psychologists and others who work in 
our service are experts in their field, with the majority also undertaking research into the 
effectiveness of existing and new treatments. We have a particular interest in psychological and 
pharmacological therapies for treatment resistance, and in genetic and neurobiological methods of 
screening/testing for ASD. The applicant will be responsible for assessing and meeting the mental 
health and medical needs of patients on the ward, including the use of outcome scales. The applicant 
will also support the monthly Huntington’s Disease clinic at Guy’s Hospital under the direction of Dr 
Dene Robertson.  

 

 

Job plan 

Duties and Responsibilities 

The exact timetable will be negotiated taking into account the training needs of the post-holder.  
 

 Research Duties (4-5.5 sessions) 
The successful candidate(s) will play a key role in an integrated clinical and research follow up service 
for autism spectrum disorders. New and repurposed pharmacological approaches to the treatment of 
autism and commonly co-occurring conditions will be investigated. In addition, novel MRI 
techniques to predict treatment response will be a focus. The post holder will be expected to produce 
original research, and to publish it in refereed journals.  The post holder will also have the 
opportunity to develop his/her own interest in the context of the project.  The successful applicant 
will have the opportunity to carry out an MPhil/MD or PhD if appropriate. 
 
 Clinical duties (4-5.5 sessions) 
An honorary clinical contract (at an appropriate level) will be sought from the South London and 
Maudsley NHS Trust. The post holder will be an integral part of the multidisciplinary team, will 
support the core trainee doctor, and will perform any other duties appropriate to the grade as 
directed by the Lead Consultant. 
 
 Teaching Duties (0.5 session) 
The post holder will hold seminars for medical students as appropriate. 
 
 Other Support 
Secretarial assistance will be available, as will funding for projects. 

 

Role outline 

Main appointment sites: The post is based in London at the Institute of Psychiatry, , and the 
South London and Maudsley NHS Foundation Trust 
 
 

Key objectives: 



The successful applicant will contribute to the successful conduct and completion of the research 
project. Your primary duties will be: 
 

 
• To contribute to the identification, recruitment, assessment and follow-up of patients involved in 

trials of new and repurposed pharmacological approaches to the treatment of autism and autism-
related comorbidity. Novel MRI techniques to predict treatment response will be involved. 

• To monitor and ensure the collection of all data  
• To assess and monitor patients receiving standardised treatment  
• To monitor and ensure data quality and integrity. 
• To oversee and contribute to, the development of a study database and data entry. 
• Study-related clinical work will consist of assessment and monitoring of subjects engaged in 

research. 
• To contribute to the administration of the study and ensure it is conducted in line with good 

research governance requirements  
• To organise and participate in weekly clinical review and case tracking meetings, and quarterly 

steering group meetings. 
• To ensure an effective collaborative relationship with other research workers on the project, as well 

as with local clinical services and researchers on other related projects. 
• To prepare progress reports, as required. 
• To contribute to reports, and to the analysis data and the dissemination of findings as directed. 
• To assist with other research projects running within the group as directed 
• To develop your own research interests which could involve existing neuroimaging projects within 

the group or other projects. There is the potential to undertake a higher research degree 
(MPhil/MD/PhD) for a suitable candidate. 

• Other relevant activities as directed by Professor Murphy. 
 

The post may need to travel to different sites within the Trust and partner organisations to recruit 
patients and to conduct measures. 
 
Clinical sessions 

 
• Assessment and management of patients on the National Autism Unit, including outreach visits 
• Participation in ward rounds and other team review meetings 
• Ensuring that clinical notes and correspondence is accurate and up-to-date 
• Preparation of reports for and attendance at Managers’ hearings and Mental Health Review 

Tribunals when needed 
• Assessments of patients in outpatients or other units, attendance at panel meeting for discussion 

and preparation of reports. 
• Background research regarding complex clinical presentations 
• Audit and teaching 
• Liaison with medical colleagues to ensure optimal medical care 
• Contribution to the development of the service in various settings 
 
• Other relevant activities as directed by Drs Mike Craig, Quinton Deeley or Dene Robertson.  

 
• This post does not include on-call responsibilities 
• The post holder will carry a mobile phone or pager during normal working hours and be contactable 

by members of the team. 
 

 

Communication & networking: 
Communicating with the Lead Investigators, research team and collaborators; organising weekly 
clinical and case tracking meetings and quarterly business meetings; communicating on a regular 



basis with clinical services and other relevant bodies. 
 
The post holder will work as part of a clinical team and give advice to clinicians in other teams; In 
doing so he/she would be required to collaborate with other staff within the teams, attend regular 
team meetings and provide updates on activity and would need excellent communication skills.  
 

Decision making, planning & problem solving: 
Ensuring that patient management is within their competencies, and to seek appropriate advice and 
assistance when beyond their competency. To maintain competency and training. To plan to ensure 
that the project is kept to time table and that reports are prepared. To maintain high standards of 
research procedures in line with good clinical practice. 
 
Responsibility to ensure that junior staff are appropriately supported. The post holder will also be 
responsible for making decisions, planning strategies and devising solutions to problems that arise 
clinically and as part of the research programmes. These decisions, plans and solutions will then need 
to be discussed with colleagues in a collaborative manner. 
 

Service delivery: 
To organise the appropriate collection and management of information with full awareness of needs 
for confidentiality and data protection. To ensure a high standard of clinical care to patients as part of 
clinical sessions. 
 
Clinically to practice according to the GMC principles of good medical practice 

Analysis & research: 
All to be conducted according to the standards of Good Clinical Practice 
To recruit research participants, record measurements, undertake core analyses of a large data base, 
and analysis of key outcomes. To contribute descriptive analyses for reports. 
To participate in clinical outcome measurement and collation of clinical effectiveness data. 

Team work, teaching & learning support: 
To work effectively with the academic research team 
To work effectively with the local multi-disciplinary clinical teams 
To work effectively with related projects 

Sensory/Physical Demands & Work Environment: 
Use of computers and time spent at monitors 
To travel to clinical and other settings to recruit, assess and monitor patients  
To travel on project business when required 
To take blood samples and perform other clinical evaluations and tests as appropriate 

Pastoral Care: 
Show consideration to others. 

Specific Aspects - indicate frequency D (daily), W (weekly), M (monthly) where 
applicable: 

Intensive Display Screen Equipment work 
(eg. data entry or digital microscopy): 

D Direct patient contact involving exposure prone 
procedures (EPP):  

W 
(taking 
blood) 

Heavy manual handling:  Direct patient contact, no EPP: W 

Highly repetitive tasks (eg. pipetting or  Work with patient specimens (eg. blood or W 



re-shelving books): tissue samples): 

Shift work, night work or call-out duties: Work with GM organisms or biological agents 
that may pose a hazard to human health: 

Work involving risk of exposure to 
environmental or human pathogens (eg in 
waste streams or soils): 

Hazards which require health surveillance eg. 
respiratory sensitisers (allergens, substances 
with risk phrase R42, wood dust etc) or loud 
noise: 

Driving vehicles on College business: Food handling or preparation: 

Work at height (eg. ladders, scaffolds etc) Work in confined spaces (eg. sump rooms, etc) 

Organisational chart 
Clinical Direct Line response to Drs Mike Craig and Quinton Deeley.  Regular supervision meetings 
will be organised. Research activities are under the direction of Prof Murphy.  

Special requirements 
• You will be required to work irregular hours in accordance with the needs of the role.
• Information of a confidential nature must be kept strictly confidential and should never be

disclosed either inside or outside work. It should be noted that breach of confidentiality is a serious
offence which may lead to dismissal.

• This appointment is subject to Occupational Health clearance. Should you be offered this post you
will be sent an Occupational Health Questionnaire along with your contract of employment. When
the Occupational Health Department have evaluated your questionnaire and declared that you are
fit for appointment, your appointment will be formally confirmed.

General 
All staff are expected to adhere to King’s policies and procedures. 

Disclosure 
This position is exempt from the Rehabilitation of Offenders Act (1974).  As such, shortlisted 
candidates will be required to declare full details of any criminal background, regardless of whether 
the conviction is spent, and the College will be required to apply for a standard or enhanced 
disclosure (a criminal records check) from the Disclosure and Barring Service in relation to the 
successful candidate. 

A criminal record will only be taken into account for recruitment purposes, where the conviction is 
relevant to the position being applied for, and whether this is the case, will not necessarily bar 
candidates from employment.  Any decision will depend on the precise nature of the work, the 
circumstances and background to the offence(s).  The same procedure will be followed for College 
staff applying internally for a vacancy. 

Further information about the Disclosure scheme can be found at: www.gov.uk/dbs 
Copies of the DBS’s Code of Practice and the College’s Recruitment Policy for posts requiring 

Disclosure are available on request. 

Date January 
2019 

Please note 
This job description reflects the core activities of the role and as the College and the post-holder 
develop there will inevitably be changes in the emphasis of duties. It is expected that the post-holder 
will recognise this and adopt a flexible approach to work and be willing to participate in training. 

http://www.gov.uk/dbs


If changes to the job become significant, the job description should be reviewed formally by the 
post-holder and line manager. The Human Resources department should then be consulted as to the 
implications of the proposed changes. 



Person specification   
 
Eligibility to work in the United Kingdom  
International applications will be considered for this position. If you do not have permission to enter, 
remain and work in the United Kingdom you will need to pass a points-based immigration 
assessment. Before you apply for this job you must ascertain whether you have sufficient points to 
qualify under Tier 1 (Post study work) and/or Tier 2(General) schemes1. If you do not have sufficient 
points please do not apply as you will not be granted permission to enter the United Kingdom. Click 
on the following link to the points calculator: Border & Immigration Agency Points-based calculator. 

At the interview you will be asked to furnish the panel with the details of the route (Tier 1 (Post 
study work) and/or Tier 2 (General) you would be eligible to follow. Please note that should you have 
sufficient points this does not mean your application will be successful. In the event your application 
is successful there is no guarantee that your application for a visa will be granted, in which event the 
offer will be withdrawn. 
 

Criteria E 
S 
S 
E 
N 
T 
I 
A 
L 

D 
E 
S 
I 
R 
A 
B 
L 
E 

HOW IDENTIFIED 
AND ASSESSED 

AP  Application 
AS  Assessment 
I  Interview 
P  Presentation 
R  References 

Education/qualification and training 
Undergraduate medical degree or other relevant clinical 
qualification (eg RMN, DClinPsych) 

X  AP 

GMC (or equivalent professional) registration X  AP 

MRCPsych or equivalent X  AP 

Clinical experience in adult psychiatry X  AP, I 

Research experience on clinical studies  X AP, I 

Knowledge/skills 
Ability to work with clinical teams in research  X  AP, I, R 

Good organisational and time management skills X  AP, I, R 

Ability to prepare ethical, research and development and research 
governance applications 

 X AP, I, R 

Advanced knowledge of statistics  X AP, I, R 

Knowledge of quantitative research data (including entering and 
checking data on packages such as SPSS or STATA) 

 X AP, I, R 

Ability to deliver high quality patient centred clinical care X  AP, I, R 

Experience 
Presentation and dissemination  X AP, I 

Previous experience of research on neurodevelopmental disorder  X AP, I 

Management of clinical research projects  X AP, I, R 

Publications in peer reviewed journals  X AP 

Personal characteristics/other requirements 
Willingness to travel on project business when required X  I 

http://www.ukba.homeoffice.gov.uk/pointscalculator


Ambitious, enthusiastic, responsible, flexible X  I, R 

Ability to work independently and to deadlines X  I, R 

Ability to work in a team X  I, R 

Excellent Communication Skills X  AP, I, R 

Ability to liaise with clinical staff X  I, R 

Thoughtful and enquiring approach X  I, R 
 

1 There are two classifications – Tier 1 (Post study work)  and Tier 2 (General). Highly skilled migrants are 
encouraged to apply under the Tier 2 route. However this is dependent on King’s College London at its sole 
discretion issuing you with a Certificate of Sponsorship. 

Summary of terms and conditions of service 
 
This appointment is made under the King’s College London Terms and Conditions of Service for Non-
Clinical Academic staff, a copy of which is available from the Human Resources department on 
request. 
 
Period of Appointment 1 years fixed term contract in IOP followed by 1 year in RCSI 
 
Probation   6 months 
 
Salary An appropriate point on the Clinical Academic Scale depending on past 

experience. 
 
Annual leave 27 working days (IOP) for Year 1. 
 
 
Superannuation 
This appointment is superannuable under the USS pension scheme. Staff already superannuated 
under the NHS Superannuation Scheme may opt to remain in that scheme provided an application to 
do so is received by the NHS scheme trustees within three months of appointment to King’s College 
London. Alternatively staff may opt to participate in SERPS or take out a personal pension. Please 
note that the College does not provide an employer's contribution towards a private pension plan. 

The College operates PensionsPlus by which individuals increase their take home pay by reducing 
their NI contributions. Staff who join the USS pension scheme you will automatically be entered into 
PensionsPlus (provided you would benefit from doing so). As a result your salary will be reduced so 
that you receive the PensionsPlus salary and a payment is made into your pension scheme instead. 

NB - NHS Superannuation Scheme: Medical Schools are classed as “Direction Employers” and 
some benefits of the NHS Scheme are not available to Direction members. 

For further information please contact Ms Pauline Job, Payroll & Pensions Manager, King’s College 
London, James Clerk Maxwell Building, 57 Waterloo Road, London SE1 8WA. 
 
Medical 
All appointments to King’s are subject to Occupational Health clearance. Should you be offered this 
post you will be sent an Occupational Health Questionnaire along with your contract of employment. 
When the Occupational Health Department have evaluated your questionnaire and declared that you 
are fit for appointment, your appointment will be formally confirmed. 
 
Confidentiality 
In the course of your work you may have access to personal or confidential information which must 
not be disclosed or made available to any other person unless in the performance of your duties or 
with specific permission from your Head of School/Department/Division. (In particular if your work 
involves the handling of clinical samples and/or patient data, NHS policies for the maintenance of 



security and confidentiality of NHS systems and data must be observed). Breaches in confidentiality 
may lead to disciplinary action. 
 
Training and Education 
King’s College London recognises the importance of training in achieving its objective of pursuing 
excellence in teaching, research and clinical practice through the activities of its staff. We are 
committed to providing training for all members of staff so that they can perform their jobs effectively 
and offering them opportunities for further development. Most training and development will occur 
"on the job" and formal training opportunities are also available within King’s College London 
associated hospitals trusts and through other external organisations. 

All members of staff with teaching responsibilities are encouraged to obtain formal recognition of 
their professional expertise in teaching. It is the normal expectation that staff new to teaching in 
higher education will register for the Post Graduate Certificate in Academic Practice (PGCAP) unless 
they already possess a teaching qualification in higher education. The PGCAP is taught and managed 
by the King’s Learning Institute (KLI); information about the certificate and other programmes run 
by KLI can be found in their web site www.kcl.ac.uk/kli 
 
No Smoking Policy 
King’s College London is committed to maintaining a healthy environment for staff, students and 
visitors. Therefore, please note that smoking is not permitted in any of the College buildings or in 
College vehicles. Smoking is also not permitted immediately outside the entrances to College 
buildings or near to windows and air intake units. Staff working at associated NHS trust sites or other 
premises should adhere to whatever policy is in place at these locations. 
 

http://www.kcl.ac.uk/kli


Further particulars 
 
The College 
King’s College London is: 
• one of the top 20 universities in the world (2013/14 QS World University Rankings) 
• The Sunday Times ‘Best University for Graduate Employment 2012/13’ 
• the fourth oldest university in England 
• research-led and based in the heart of London 
• one of England’s most prestigious universities. 
 
King’s has over 25,000 students (of whom more than 10,000 are graduate students) from nearly 140 
countries, and more than 6,500 employees. 
 
King’s provides world-class teaching and cutting-edge research: 
• In the 2008 Research Assessment Exercise for British universities, 23 departments ranked in the 

top 25 per cent of British universities. 
• Over half of our academic staff work in departments that are in the top 10 per cent in the UK. 
• The College is in the top seven UK universities for research earnings with an overall annual income 

of nearly £525 million. 
 
King’s has nine Schools of Study: 
• Arts & Humanities 
• Biomedical Sciences 
• Dental Institute 
• Dickson Poon School of Law 
• Florence Nightingale School of Nursing & Midwifery 
• Institute of Psychiatry 
• Medicine 
• Natural & Mathematical Sciences 
• Social Science & Public Policy 
 
King’s has a distinguished reputation in: 
• the humanities 
• law 
• the sciences, including health areas such as psychiatry, medicine, nursing and dentistry 
• social sciences, including international affairs. 
 
King’s is in The Complete University Guide’s Top Ten for: 
• Anatomy & Physiology – 9th 
• Classics & Ancient History – 9th 
• Dentistry – 3rd 
• Drama, Dance & Cinematics – 4th 
• Education – 2nd 
• Food Science – 1st 
• French – 6th 
• Law – 7th 
• Music – 4th 
• Philosophy – 6th 
• Physiotherapy – 10th 
• Theology & Religious Studies – 8th 
 
According to the latest Sunday Times University Guide 2013 for courses starting in 2013, the Film 
Studies department is ranked the best in the UK for the study of film and is one of the best in the 
world. 



 
King’s has influenced many of the advances that shape modern life, such as: 
• the discovery of the structure of DNA 
• research that led to the development of radio, television, mobile phones and radar 
• being the largest centre for the education of healthcare professionals in Europe. 
 
King's is in the second phase of a £1 billion redevelopment programme which is transforming its 
estate. 
 
King’s Health Partners 

King's College London, Guy's and St Thomas' NHS Foundation Trust (GSTT), King's College 
Hospital NHS Foundation Trust (KCH) and South London and Maudsley NHS Foundation Trust 
(SLaM) are part of the King's Health Partners Academic Health Sciences Centre, a pioneering global 
collaboration between one of the world's leading research-led universities and three of London's most 
successful NHS Foundation Trusts, including leading teaching hospitals and comprehensive mental 
health services. Accredited by the Department of Health in 2009, King’s Health Partners (KHP) is one 
of five academic health science centres in the UK. The four sovereign partner organisations within 
KHP are committed to working cooperatively to create an internationally recognised centre of 
excellence which draws upon academic expertise in medical science, basic science, social science, law 
and humanities and brings together world leading research, education and clinical training and 
practice within an integrated environment. KHP hosts two National Institute for Health Research 
(NIHR) funded Biomedical Research Centres (BRCs) and a NIHR funded Biomedical Research Unit 
in Dementia through local KCL-GSTT and KCL-SLaM partnerships respectively. These NIHR centres 
and unit are specifically focused on enhancing the NHS clinical research environment, in order to 
accelerate the pace of translation of basic discovery science into experimental medicine and early 
phase clinical research and thus speed up the delivery of new treatments and diagnostics for patient 
benefit. More information about the collaboration is available from the King’s Health Partners 
website: www.kingshealthpartners.org 
 
World Questions | King’s Answers 

The College is in the midst of a five-year, £500 million fundraising campaign – World Questions | 
King’s Answers – created to address some of the most pressing challenges facing humanity as quickly 
as feasible. The campaign’s five priority areas are neuroscience and mental health, leadership and 
society, cancer, global power and children’s health. More information about the campaign is available 
from the World Questions | King’s Answers website: www.kcl.ac.uk/kingsanswers 
 
The Institute of Psychiatry 
The Institute of Psychiatry is a postgraduate medical school associated with the South London and 
Maudsley NHS Foundation Trust, and is a School of King’s College London of the University of 
London.  It has an outstanding international reputation in the field of research.  In the most recent 
Research Assessment Exercise (2008), “the IOP had the largest number of world leading or 
internationally excellent research activity units” for Psychiatry, Clinical Psychology and Neuroscience 
in the UK.  The Institute has approximately 870 students and 1000 staff and has an annual budget of 
approximately £70 million.  The Institute offers a range of Diploma, MSc, MPhil, and PhD courses in 
psychiatry, psychology and related basic and clinical neurosciences. 
 
The complementary roles of the Institute are: 
• to pioneer research into new and improved ways of understanding and treating mental illness and 

brain disease; 
• to offer advanced University training for psychiatrists, psychologists, neurologists and other 

scientific and paramedical workers. 
 
The Institute comprises 13 academic departments: Addictions, Behavioural & Developmental 
Psychiatry, Child and Adolescent Psychiatry, Clinical Neuroscience, Health Services and Population 
Research, Old Age Psychiatry & Dementia, Neuroimaging, Neuroscience, Psychology, Psychological 
Medicine, and Psychosis Studies; two research centres - the MRC Social, Genetic and Developmental 

http://www.kingshealthpartners.org/
http://www.kcl.ac.uk/kingsanswers


Psychiatry (SGDP) Research Centre, the National Institute for Health Research (NIHR) funded 
Biomedical Research Centre for Mental Health; a NIHR Biomedical Research Unit in Dementia; and 
a full range of academic support services. Clinically focused IoP departments are fully integrated with 
mental health clinical services in SLaM (and KCH for Clinical Neuroscience) as Clinical Academic 
Groups,  within the new  management framework of King’s Health Partners. For more information 
about the IoP visit: www.kcl.ac.uk/iop 
 
Clinical Academic Group 
Research activity is directly integrated with the local clinical services for autism in the South London 
and Maudsley NHS Trust, through the Behavioural and Developmental Clinical Academic Group 
(CAG). This unique fusion of the research and clinical infrastructure facilitates implementation of the 
department’s academic strategy. It ensures that research and teaching reflect current clinical 
priorities, and that clinical practice is informed by the latest research findings. 
 
The Department of Forensic and Neurodevelopmental Science 

The Department of Forensic and Neurodevelopmental Sciences is one of Europe’s largest research 
groups focusing on the development of prosocial and antisocial behaviours across the lifespan. Our 
overarching philosophy is that in order to understand abnormal behaviour (or illness) it is essential to 
also investigate the determinants of normal development, and to rapidly ‘translate’ our research into 
effective interventions.  

Our academics have expertise from basic animal models through to the latest neuroimaging 
techniques. We align this expertise in biological approaches with epidemiology and the social 
sciences. Our group are world leaders in brain imaging of infants, and in relating differences in brain 
structure and function to social and cognitive development. We also study the genetics, epidemiology, 
psychopathology, neurobiology and psychopharmacology of autistic spectrum disorders and ADHD 
across the lifespan, conduct disorder and callous unemotional behaviour in children, and offending 
and antisocial personality disorder in adulthood. In addition we have a particular interest in the 
relationship between psychotic illnesses and antisocial behaviour; and in maternal stress/abuse and 
subsequent development of antisocial behaviour in their offspring.  

The Department has extensive collaborative links with other centres nationally and internationally, 
including large EU funded training networks linking the IOP to China, the USA, and the 
Netherlands.   Our work is supported by large scale grants from leading agencies including the 
Medical Research Council, Wellcome Trust, National Institute of Health Research, National Institutes 
of Health (USA), The Sackler Foundation, and the European Union.   We currently hold 
approximately £45 million in research funding, and publish consistently in the world’s best 
neuroscience, psychology and psychiatric journals.    

In order to ‘translate’ our findings into practice our work is directly integrated with clinical services 
within the South London and Maudsley NHS Trust, through the Behavioural and Developmental 
Clinical Academic Group (CAG). For example, together we run national research based clinical 
services in (respectively) ‘at risk’ infants, individuals with ASD or ADHD, and mentally disordered 
offenders (including prison mental health). We also have strong clinical and academic links with St 
Andrews Hospital, the North London Forensic Service, Broadmoor Hospital and the Estia Centre. The 
integration of the research and clinical groups drives us to translate breaking basic science research 
as quickly as possible into clinical applications which improve patient care. It also ensures that 
research and teaching reflect current clinical priorities, and that clinical practice is informed by the 
latest research findings.  

  

http://www.kcl.ac.uk/iop


 
Equal opportunities 
King’s College London recognises that equality of opportunity and the recognition and promotion of 
diversity are integral to its academic and economic strengths. The following principles apply in 
respect of the College’s commitment to equality and diversity: 
• To provide and promote equality of opportunity in all areas of its work and activity; 
• To recognise and develop the diversity of skills and talent within its current and potential 

community; 
• To ensure that all College members and prospective members are treated solely on the basis of their 

merits, abilities and potential without receiving any unjustified discrimination or unfavourable 
treatment on grounds such as age, disability, marital status, pregnancy or maternity, race, religion 
or belief, sex, sexual orientation, trans status, socio-economic status or any other irrelevant 
distinction; 

• To provide and promote a positive working, learning, and social environment which is free from 
prejudice, discrimination and any forms of harassment, bullying or victimisation; 

• To foster good relations between individuals from different groups and tackle prejudice and 
promote understanding. 

 
Athena SWAN 
The Athena SWAN Charter recognises excellence in an institution's commitment to gender equality 
in Science, Technology, Engineering, Mathematics and Medicine (STEMM) subjects. 

King's has been a member of the Athena SWAN Charter since 2007 and gained its Bronze 
institutional award in 2008. The Athena SWAN agenda forms part of a wider suite of diversity and 
inclusion work streams. Working with the Charter is helping King's to identify best practice for the 
working environment of all staff working in science disciplines. 
 
Applicants with disabilities 
King’s College London is keen to increase the number of disabled people it employs. We therefore 
encourage applications from individuals with a disability who are able to carry out the duties of the 
post. If you have special needs in relation to your application please contact the Human Resources 
Advisor responsible for the administration of the post. 
 
Travel expenses 
The College normally reimburses reasonable travel costs to and from interview within the United 
Kingdom. Regrettably, only limited contribution to travel costs for applicants from outside the UK 
may be available. Please contact the Head of Department before making your reservation. 
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